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Abstract:

The current study aims to uncover the social dimensions of workplace bullying against women and its
impact on their job quality. This study relied on the descriptive-analytical approach, using a case study guide
applied to a purposive sample of (10) working teachers in a nursery. The study utilized social capital theory,
social exchange theory, and perceived organizational support theory. The study concluded that the manager at
work is the main cause of bullying. Important social motives for bullying include the bully's unhealthy social
upbringing, weak religious values, and poor social relationships. Cultural reasons for bullying include workers'
ignorance of their rights and duties, as well as a lack of knowledge about labor laws. The study revealed that the
bully finds suitable conditions to engage in bullying behaviors. The study also exposed the loss of job
satisfaction within the work environment due to bullying against women, which hinders their opportunities for
creativity and innovation, and affects their job quality. All the participants in the sample considered job
withdrawal, but the main reason for continuing work and succumbing to bullying practices was the economic
factor and the need for money. The study recommended the activation of anti-bullying laws by state entities,
regular monitoring of private sector institutions, promoting a culture against bullying and violence in

workplaces, and enhancing accountability and governance Culture within them.
Key words: social dimensions, workplace bullying against women, The quality of work life
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